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Content Overview
1. Defining blended (or mixed or 

hybrid) learning.
2. Historical emergence of blended; 

in past distance and FTF were past d sta ce a d e e
separate.

Blending Learning Defined
“Blended learning refers to events 

that combine aspects of onlinethat combine aspects of online 
and face-to-face instruction”  
(Rooney 2003 p 26; Ward &(Rooney, 2003, p. 26; Ward & 
LaBranche, 2003, p. 22)

The Sloan Consortium Blended 
Learning GuidelinesLearning Guidelines



Traditional
F2F

Computer-
mediated

(Graham, 2006)

Historical Emergence of 
Blended LearningBlended Learning

(Graham, 2006)

Content Overview
3. Models of blended (e.g., anchor, 

bookend, field, etc.).
4. Perspectives on blended: activity, 

course, program, or institutional level 
ffocuses.

5. Types of blending: alternating classes, 
l isupplementing courses.

The Bookend Model
AMA Special Report, Effectively Implementing a Blended 

L i A h (St Sh & Ni h l I i 2006)Learning Approach (Steven Shaw & Nicholas Igneri, 2006)



A Course-Level Blend: Using CMS to 
blend distance and F2F learners (Rogers, Graham, et al., 2003)

I tit ti l l l Bl diInstitutional-level Blending 
(Brian Linquist, University of Phoenix) 

l l li• Completely online courses
• Residential F2F courses

Bl d d C• Blended Courses
Local Model = 5 week courses with first and last 
week F2F
Distance Model = 5 week courses with half first 
and half last week F2F (the last meeting of one 
course is coordinated to be back-to-back with the 
first meeting of the next 5 week course)

Content Overview
6. Enabling blends, enhancing blends, 

transformative blends.
7. Advantages of blended: course access, 

flexibility, convenience, reflection, 
d d t d t treduced student costs, new resources,  

increased learning, time to reflect, 
introverts speak upintroverts speak up.

Categories of Blends
E bli bl d i il f

A. Enabling
Blends

Enabling blends primarily focus on 
addressing issues of access and 
convenience; provide similar learning 
experiencesexperiences.

B. Enhancing
Enhancing blends allow for incremental 

changes to the pedagogy; additional or 
Blends supplementary online resources.

C. Transforming
Blends

Transforming blends are blends that allow 
for a radical transformation of the 
pedagogy and learner construction ofBlends pedagogy and learner construction of 
knowledge.



Content Overview
8. Disadvantages of blended: 

procrastination, lack of 
understanding, faculty skepticism, 
too novel, trying to do too much, 
frustration, assuming it will simply 
work with planning.

Content Overview
9. Pervasiveness of blended.
10. What the research says: y

effectiveness, interaction, access, 
learning, etc.g

11. Future of blended.

fStudent Satisfaction in 
Canada for Blended LearningCanada for Blended Learning 

(Owston, Garrison, & Cook 2006)
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Examples of Blended
1. IBM leadership training: offload 3 parts 

to Web.
2. Capella University: FTF only if need to

IBM’s Four Tier Learning Model
(Lewis & Orton 2006)(Lewis & Orton, 2006)

Learning 
Labs
Learning Labs, Classroom, Mentoring, Role Playing,

4 Higher order skills and proficienciesHigher order skills and proficiencies

Collaborative 
Learning
Live Virtual & Asynchronous programs, e-Labs, 
Communities of Interest, Practice and Purpose 

Coaching

3 Group learning from peers/expertsGroup learning from peers/experts

Interactive Learning - Simulation

QuickCases; Simulations; Scenario based
problem solving

2 Understanding & PracticeUnderstanding & Practice

Performance Support & Best Practice Reference 

QuickViews; WebCasts, Web Books, 
Best Practice Repositories, Web Pages & Objects 

1

Competency AssessmentsCompetency Assessments

Awareness & informationAwareness & information

Examples of Blended
3. National University: meet in field 

experience.
4. Open University of Malaysia: students 

choose what they need.
5. University of Glamorgan and University 

of Waikato: continuum model.

Advice and Guidelines
1. Share models of blended with 

instructors and administrators.
2. Benchmark what is happening at 

other institutions and 
organizations (same and 
different sized).)



Advice and Guidelines
3. Survey students about their 

blended learning experiences and 
preferences.

4. Interview and talk to instructors 
about what is happening in their 
classrooms.

Advice and Guidelines
5. Then perhaps reflect on the 

type, degree, and timing of yp , g , g
blended and strategically plan 
for it.for it.

Advice and Guidelines
6. Once implemented, continue to 

evaluate how it is working (e.g., 
surveys, interviews, focus groups, 
retention rates, test scores, job 
placements, etc.

Advice and Guidelines
7. Document what is happening with 

blended learning at the activity level 
vs. the course and program levels.

8. Share your blended learning y g
innovations and experiences with 
faculty and other institutions.y



Advice and Guidelines
i b d h bl d d9. Post, write about, and share new blended 

learning models you have created and 
successfully implementedsuccessfully implemented.

10. Keep communicating what is happening 
whether you are an instructorwhether you are an instructor, 
instructional designer, administrator, etc.

Do you have a model for 
blended learning?
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